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ABOUT THE

COMPANY

IMOTLTD (IMOT Limited) is a corporate organization that operates as a parent

company to unique establishments in key sectors of the African economy. These
establishments are structured to bring about economy advancement, business
opportunities, community and society growth, and most importantly to promote the
African dream and inspire Africans to reach their maximum potentials. IMOTLTD also goes
further to offer services in Business Development and Management, Legal Consultations,
Digital Marketing and Software Engineering, Capacity Building and Training, Construction

Management,and Automobile Maintenance.

The drive and passion of the company to attain
reputable growth and continental recognition is
deeply rooted in the vision of the company's

Directors; Agbogo Kalu and Timothy Obisakin. The

Directors vast travel background and years of
working experience spurred the ideas and vision that |
formed the foundation of IMOTLTD. These ideas and = '.
vision of the company are tailored to shape the future (/4

of the African economy and contribute to its growth |

and development.

IMOTLTD presently is investing in the interactive entertainment sector, and the
hospitality and tourism industry. This investment tends to be the very first of its kind in
Nigeria and Africa. The company also plays a key role in charitable works and humanitarian

services; this particularinitiative is very dear to the Directors.

IMOTLTD consists of young and skilled professional individuals who are driven by a
common shared-vision which is to become the beacon that would encourage Africans in

the Diasporato come backhomeandinvest.
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MISSION STATEMENT

Our mission is simple; to consistently invest in innovative ideas that would contribute to

the advancement of the African economy and inspire Africans to reach their maximum

VISION STATEMENT

Our vision is to successfully establish a sustainable structure for our businesses and

potentials.

initiatives that would enable them grow and expand into countries in Africa and other

continents.
Honesty, integrity, Commitment to Commitment to
open-mindedness, innovation and sustainability.
respect, diversity, excellence.

and steadfastness.

Commitment to Accountable, reliable, We are passionate
building strong dependable, and about our work.
communities and unwavering.

relationships.

Embrace change. Maximizing our Growth and learning
potentials. is in our DNA.

B



OUR

BUSINESS
DEVELOPMENT

MANAGEMENT ®
SERVICES

LEGAL
CONSULTATION
SERVICES

— g

APP &

SOFTWARE

DEVELOPMENT
AUTOMOBILE
MAINTENANCE
HOME SERVICES

BUILDING &

CONSTRUCTION

SERVICES




aLijoln —stsiyl




STAFF OF IMOTLID

Vincent Sumuko Ndam

Network Administrator

Emmanuel Oladipo Egue

General Manager
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Barr. Hawa Ocheni Gift Menyaga
Legal Officer Administrator/HR Manager
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Ayaosi Michael ‘ Diana Paul
Community Outreach 3 Secretary
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STAFF OF IMOTLID

Abidemi Olaleye Kabir Joshua Maurice

PR Manager Accountant
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Virginia Oruma Zaccheus Abiodun Alabi
HR Generalist Operations Manager
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Wahab Raphael Ogunlaja / Susan Ada Akaeme / Fidelis Friday Oruma
Head of Transportation / Staff / Staff




THE DIRECTORS OF IMOTLTD

ews 13:16

rget Or Neglect
Ipess And Good,
us And Distribute
1t To The Needy
 As Embodiment
Of Fellowship),
 Sacrifices

ising To God-

L-R: Director Timothy Obisakin and Director Agbogo Kalu

The Directors are the founders of IMOTLTD. They own 100% shares of the company.
They are lovers of Christ, have a common-shared vision, and devoted philanthropists.



Emmanuel Egue (General Manager) addressing the  Vincent Ndam (Network Administrator) presenting
staff on matters of business growth and strategies. the new approach to social and digital sharing.
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Gift Menyaga (HR/Administrator) speaking on Michael Ayaosi (Outreach Coordinator) on the new
capacity building. approach to logistics and accountability.



IMOTLTD STAFF GENERAL MEETING
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One of the Kids Praying

iGF IMOTiTD
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They got cash prizes too




IMOTTOURS

Search for
Investment
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Participate in
Conferences &
Training |I|l||
Programs

Build Business
Relationship &
Potential
Partnership




BUSINESS TRIP TO THE REPUBLIC OF BENIN

Breakfast meeting with Mr. George (An Environmentalist from Netherlands)
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Flight to Dubai




TOUR TRIP TO ABU DHABI FROM DUBAI
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PROJECTS IN THE PIPELINE
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ISIE

IMOTLTD STAFFUNTERNATIONAL
EXPLORATION

ISIE (IMOTLTD Staff International Exploration) is a system created to give traveling
opportunities and international experience to members and staffs of IMOTLTD. The Directors
of IMOTLTD have an impressive travel background and have visited several countries across
different continents. They wish to give staffs of the company this same opportunity to
explore and get inspired. We are driven by the philosophy of changing the African Narrative
and inspiring the African dream, and one of the ways we've thought of achieving this

objectiveisto give these opportunities.

For any staff to be given this opportunity, he/she must excel at the top of a grading system for
a period of time. The top-performing staff will be given the Best Staff of the Year Award and
he/she automatically qualifies to become the recipient for ISIE of the qualifying year. The
winner will be allowed to choose two countries of his or her choice. One in Africa and one

outside of Africa.

The concept behind this initiative as triggered our staffs to always put in their best. They tend
to go far and beyond to get their deserving points while also putting a lot of teamwork to

enable the companytoachieveits milestones.

On The First Edition Of The Initiative,
Mr. Emmanuel Egue,
the General Manager of IMOTLTD

won the prize Award.

Lmmaiye] Oladipo Egue
. 2018 [SIp RECIPIENT

Directors of IMOTLTD handing Mr. Emmanuel Egue his Award
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R-L Director Agbogo K., Emmanuel Egue (GM) & Director Timothy O. during the presentation of the
Award at the 2018 ISIE ceremony.

In his own words after the
ceremony; “I'm short of words.
This is truly awesome. When
my name was called as the
2018 ISIE winner, a shiver went
through my body. I'm still
surprised. But | guess, the
overtime, hardwork and
consistency paid off. I'm really

glad.”

Lmmanuel Ola

2018 ISIE REC

Mr. Emmanuel Eque (Winner of ISIE 2018) chose
Ghana as his first choice of country to visit. And of
course, he had a lot to tell, and visited a lot of places.
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Visit to the Art Gentre, Accra, Ghana
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Trip to The Kwame Nkrumah Mausoleum
and Memorial Park
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Independent Arch & Freedom Park
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Kakum National Park & Hans Gottage




Cape GCoast Gastle
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My 4-Star Hotel - Accra, Ghana
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ISIE 2019

The year 2019 has a winner already. The Award ceremony held on the 5th of January 2019 saw
Mr. Vincent Ndam (Network Administrator) win the Award of the best Staff which
automatically qualifies him to be the 2019 ISIE recipient. The qualification period which

spannedfrom June 2018 to December 2018 was quite competitive but Mr.Vincent triumphed.
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Mr. Vincent Ndam receiving his Award from the Directors
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(L-R: Director Timothy O., Vincent Ndam (N.A), and Director Agbogo K.)
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Mr. Vincnet Ndam speaking after
receiving the award;

“| cant believe | was selected! 2
countries? Wow! Hard work really
pays offf Hmmm | don’t know the

countries yet but after seeing the ISIE

2018 recipient’s video in Ghana, | will J ot explort . é
' chi §  vineentNdom

be selecting a country rich in culture

R Skt 2019 ISIE RECIPIENT

So I'm picking Morocco!!!”

Up Next; Morocco







DO GOOD'DAY

Do Good Day or as we call it, DGD is a Corporate Social Responsibility initiative by
IMOTLTD. What DGD does is to participate and promote charitable works, women
empowerment, education, free skillset training, and a host of other non-profit projects. Do
Good Day was specially initiated by the Directors through the CSR department of the

company to fulfilamandate whichis recorded in the bible passage which says;

And do not fowet to do good and to share with
others, forv with such sacufices God is pleased. 23

Heb 13:16

With this mandate, the company has made it an obligation to always give food items,
cash oritems of need to those who necessitate it the most. The company also goes further to
empower the vulnerable onesin our communities and the society atlarge.

In 2018, the company recorded a closing figure of N7,060,780.01 spent on Do Good Day
projects.The reason why we go farand beyond to spend so much even as ayoung company
isto encourage the show of love, let these people know someone cares which can give them

asecond chance at life.

We do this to also trigger a global awareness for those

Yy & ©

W who have the capacity to do more. Recently, Nigeria

was named capital poverty of the world, this is so sad
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when we live in a country that have so many resources

) 4 to be amongst the most thriving economies in the

Do GoodDay world. With this act of ours, we hope to impact the

a current state of the country and also encourage love

and humble sacrifices.
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A Day at the IDP Gamp,
Area 1, Abuja, Nigeria
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DGD Education Day.
Awards & Gash Prizes
at Stella Maris School,

Abuja.

Mr Obazy Prester N2 00,000
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Announcing the various Award winners




Pictures of the Students & School Staffs who won the Awards and Gash Prizes
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Award winning students won cash prizes of
50,000 Naira each while the Non-teaching and

teaching staffs won cash prizes of 50,000 and
100,000 Naira.
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- M~ Kindnoce

L-R: Mr. Vincent Ndam (Network Administrator,) Director Agbogo Kalu, Director Timothy Obisakin and
Mr. Emmanuel Egue (General Manager).

Thank you for having us
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DGD Medical Day
at the IDP Gamp,
Abuja
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Dr. Halima Abdulsalam speaking to the IDPs on Hygiene and the importance of medical care
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Hebrews 13:16
Do Not Forget Or Neglect
— 4= ToDoKindness And Good,
»E;z' To Be Generous And Distribute
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& (of The Church s Embodiment
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Home in Ogun State, Nigeria




3,479,150.72

TOTAL
LOGISTICS
COST

1,658,377.64 %

02

BRANDING Al
& PRODUCTION

COST
766,000 @

EQUIPMENT
03 SETUP &
COSsT
659,751.65

04

TOTAL EXPENDITURE FOR THE PAST YEAR CHARITY PROJECT IN7,060,780.01
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DGD 2018 PARTICIPATING STAFFS
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COMPANY

OBJECTIVES

Achieve the establishment of
! "StopNPIay & StopNChop in 2019.

Contribute to the Tourism &l. i

Hospitality industry through

various investment opporunities. " :

Encourage potential investors in
the Diaspora to invest in Nigeria

and also participate in charity.

o

Create business and employment
opportunities via the .
establishment of StopNPlay & - .
StopNChop e

Consistency in charitable giving

and philanthropy




THANK YOU
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CONTACT INFORMATION

@ Block 33 Flat 1 Kinshasa Street, Wuse Zone 6, Abuja, Nigeria.
© Nigeria Tel No.: +234-705-478-2531 | +234-703-013-2837

America Tel No.: +1 516-503-3944 | +1 516-849-6634
>4 imot@imotlimited.com

@ www.imotlimited.com

@ o @imotlimited
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